
Gender Pay Gap Reporting 

 

The Government has suspended the reporting deadline for the Gender Pay Gap analysis for the year 

19/20 due to the outbreak of Covid-19 and there is no expectation on employers to report their 

data.  When the Government announced the suspension a large amount of work had already been 

completed in order to obtain the data and the findings are detailed below. 

 

Like most educational organisations, the workforce within the Chelmsford Learning Partnership is 

made up of significantly more female staff.  The breakdown for the period in question is: 

 

• Female  79.32% 

• Male  20.68% 

 

The difference in the mean hourly rate of pay between male and female full pay relevant employees: 

 

33.26% 

 

The difference in the median hourly rate of pay between male and female full pay relevant 

employees: 

 

60.91% 

 

In relation to the median hourly rate, it should be noted that the national average pay gap is 

currently, 17.3%.  The Trust pay gap is 43.61% higher than the national average.   

 

The proportion of male and female full pay relevant employees in each of the four quartile pay 

bands: 

 

     Female   Male 

 

First Quartile    95.76%   4.24% 

Second Quartile    82.35%   17.65% 

Third Quartile    76.27%   23.73% 

Fourth Quartile    63.03%   36.97% 

 

The majority of staff employed in support type roles within schools are female.  Cleaners, Catering 

Assistants, Midday Supervisors, Learning Support Assistant and Office Staff roles are predominately 

contained within the first, second and third quartiles.  These categories of staff are paid in 

accordance with the National Joint Council for Local Government Services agreement adopted by 

the Trust.  Teaching staff within the trust are paid according to the Teachers Pay and Conditions.  

The significant difference in the pay gap is generated from the large numbers of female staff in the 

first three quartiles.  All support staff have job descriptions that have been graded appropriately and 

consistently and the Trust uses Juniper Education (previously Essex Council Council) HR service for 

Job Evaluations. There are significantly less males working within the Trust, particularly within the 

support staff roles detailed above, and the Trust will review advertising for these roles in order to 

attract more male applicants. 

 

 



The difference in mean bonus pay between make and female relevant employees: 

 

0% 

 

The difference in median bonus pay between male and female relevant employees: 

 

0% 

 

The proportion of male and female relevant employees who received bonus pay: 

 

• Male  0% 

• Female  0.7% 

 

The Trust seeks to appropriately reward staff performance irrespective of gender. 

 


