
Gender Pay Gap Reporting 
 
The Chelmsford Learning Partnership (CLP), in accordance with the Equality Act 2010 (Gender Pay 
Gap Information) Regulations 2017, is required to publish information to demonstrate how large the 
pay gap is between our male and female employees.  The results of these statutory calculations can 
be found below. 
 
CLP is committed to the promotion of equality of opportunity and choice for employees and 
supports the fair treatment of all staff irrespective of gender through our transparent recruitment 
processes, pay policy and professional development.  All our posts are aligned to the nationally 
agreed pay scales and out male and female staff are paid with the same pay band for the same job 
role. 
 
Like most educational organisations, the workforce within CLP is made up of significantly more 
female staff.  We have a higher proportion of female staff working across all quartiles, including the 
upper quartile.  The workforce within CLP is made up of 636 staff, 496 of these are female, which 
clarifies that the overall pay gap is a result of the low proportion of male staff, particularly in the 
lower graded support staff roles. The breakdown for the period in question is: 
 

• Female  496 72% 
• Male  140 28% 

 
Difference in the mean and median hourly rate of pay  

 Difference in the 
mean hourly pay 

Difference in the 
median hourly pay 

21/22 Difference 
in mean hourly 
pay 

21/22 Difference 
in median hourly 
pay 

Pay gap % difference 
male to female 

27% 63% 34% 64% 

 
Difference in the mean and median bonus pay 

 Difference in the 
mean bonus pay 

Difference in the 
median bonus pay 

19/20 Difference 
in mean bonus 
pay 

19/20 Difference 
in median bonus 
pay 

Pay gap % difference 
male to female 

0% 0% 0% 0% 

 
Proportion of male and female employees who were paid bonus pay 

 Proportion receiving a bonus 
Male employees (% paid a bonus compared to all male employees) 0 
Female employees (% paid a bonus compared to all female 
employees) 

0% 

 
 
 
 
 
 
 
 
 



The proportion of male and female full pay relevant employees in each of the four quartile pay 
bands 

 Female (% females 
to all employees in 
each quartile) 

Male (% males to 
all employees in 
each quartile) 

Female 21/22 Male 21/22 

Quartile 1 – Lower 96% 4% 96% 4% 
Quartile 2 – Lower 
Middle 

91% 9 % 84% 16% 

Quartile 3 – Upper 
Middle 

71% 29% 73% 27% 

Quartile 4 – Upper 62% 38% 68% 32% 
 
 
 


